
The ForeverGreen Money Tree Plan is a revolutionary reward system that combines the 
best elements of different types of pay plans that exist in the market.  

1. Retail Profit 
Once you start your ForeverGreen business, you can purchase products from the company directly at 
wholesale pricing. You can then sell the products at the retail price and keep the profit*. You also earn 
retail profit when others purchase from your online shopping cart.  The retail profit on those online 
purchases are added to your regular weekly checks. The volume from retail orders is counted as a part 
of your personal qualification up to 200 points. All the personal volume that exceeds 200 points will 
be counted as part of your small leg volume. 
*Does not apply to countries on ForeverGreen’s NFR (Not for Resale)/ No Fences program.

3. 2% FastStart WorldWide Pool
This pool is created based on the entire company’s 2% CV 
generated in the week. Qualifiers share this pool equally. 
Qualified Enrollers earn one share for every two new enrollees 
with a minimum of 100 QV on Autoship. There is no limit on 
how many shares you can earn. You must have a minimum of 
100 QV Autoship to qualify. This pool is exclusive for those 
who are qualified at the rank of Determined or lower. 

2. 20% FastStart Bonus
FastStart Bonuses are calculated based on 20% of the 
enrollee’s first CV order. You need to have at least 50QV to 
qualify for this bonus. If you do not have a qualifying pur-
chase, then this bonus is compressed and paid to the next 
qualified upline Enroller.
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This is truly a hybrid plan that is simple to build, 
with fast rewards and a long term income potential!

Longevity of the Unilevel plan

Deeper payout on the stairstep breakaway plan

Easy placement of the forced matrix plan

Simplicity of building a binary

8 Ways to Earn Bonuses:

1. Retail Profit

2. 20% FastStart Bonus

3. 2% FastStart WorldWide Pool

4. 10% Growth Bonus

5. Enroller Matching Bonus

6. Car Bonus

7. 5% Leadership WorldWide Pools

8. Cash and Perks

20%



5. Enroller Matching Bonus
You need to be ranked at Determined or higher to earn this 
bonus. The ForeverGreen Money Tree Plan guarantees a 
62% payout of the entire company’s CV. The Enroller Match-
ing Bonus is based on a floating percentage. The percentage 
is determined after the rest of the bonuses have been 
calculated, then all remaining bonuses are allocated to the 
Matching Bonus. This bonus is paid through your Enrollment 
Tree, matching on your team’s 10% Growth Bonus. Each 
generation is defined as Learning, and all volume will be 
compressed to the next generation to ensure you earn your 
maximum potential. Your Enroller Matching Bonus cannot 
exceed your small leg volume. Make sure you are on the 
Autoship Program with 200 QV to qualify.

4. 10% Growth Bonus
People in your organization can be enrolled 
by you or placed into your legs by upline 
Members. This bonus is paid through your 
placement tree. You must be Winning Team 
Qualified to earn this bonus. Any unpaid 
volume carries over to the next week as long 
as you remain active by having at least 100 
QV in the current week. This bonus is limited 
to $10,000 USD per week.
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7. 5% Leadership WorldWide Pools 
Each week you reach the rank of Free or above,  
special Worldwide Bonus Pool will be waiting for you. 

To earn a share of this pool you need to have a personally enrolled leg where there is at least one Member 
qualified at Leaning or above. You can earn multiple shares if you have multiple qualified enrolled legs.

6. Car Bonus
Each week you reach the rank of Full Time or above,  
you will receive a special payment toward your new dream car.    

Full Time: $500 USD per month ($125 USD per week)
Free: $750 USD per month ($187.50 USD per week)
MVP / Hall of Fame / Rainmaker / Shareholder: $1000 USD per month ($250 USD per week)

8. Cash and Perks
Rank advance to MVP

Receive a personalized “How I became an MVP” 
Rockyoumentary all about you! Qualify three out of four 
weeks to receive this special gift.

Rank advance to Hall of Fame
Receive a one-time $10,000 USD Business Expense Bonus 
and a one-time exclusive exotic retreat for two.
Qualify four out of six weeks to receive these special gifts.

Pool

1% Free Pool

1% MVP Pool

1% Hall of Fame Pool

1% Rainmaker Pool

1% Shareholder Pool

Enrollment Leg Requirement
Number of legs containing a Learning or above = Number of shares earned

Number of legs containing a Determined or above = Number of shares earned

Number of legs containing a Successful or above = Number of shares earned

Number of legs containing a Part Time or above = Number of shares earned

Number of legs containing a Full Time or above = Number of shares earned
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Rank advance to Rainmaker
Receive a one-time $20,000 USD Business Expense Bonus and 
a one- time international humanitarian trip with the president of 
ForeverGreen. 
Qualify six out of eight weeks to receive these special gifts.

Rank advance to Share Holder
Receive a one-time $200,000 USD Cash and FVRG Stock Bonus.
Qualify eight out of ten weeks to receive this special gift.



Terminology

Enroller: The person who introduced you to the ForeverGreen business.

Placement Upline: The person you were placed directly under in the placement tree.

Small Leg: In the placement tree, there are two sides of the tree. Both sides contain Members that purchase products. The side with more 
volume is considered your big leg, and the side with less volume is considered your small leg. Measured weekly. 

AS (Autoship Program): This program helps ensure that you stay qualified to receive bonuses. You can decide when you want your prod-
ucts to ship and which products you want to receive. You are also able to change, edit or cancel your Autoship order anytime you like. 
Not only is Autoship the most convenient way to stay on top of the game, but you also qualify for special benefits such as the Forever-
Green Power Tools (an online tool system valued monthly at $20 USD) and more!

QV (Qualifying Volume): The sales that qualify you to earn commissions. Each product has its own assigned QV. To qualify for bonuses, 
you will need either 100 QV or 200 QV depending on your status. The QV will qualify you to earn weekly bonuses for the next 28 days.

CV (Commissionable Volume): The points on which commissions are calculated. Each product has its own assigned CV. In most coun-
tries, the CV amount is the same as the QV amount, but depending on the international market, we may need to adjust the CV in order for 
us to offer a more friendly selling price.

OV (Organizational Volume): Each Member’s QV added up together will become their OV. For example, if you have three people in your 
small leg and they each place a 100 QV order, the OV for your small leg will be 300. 

WT (Winning Team): Next to Autoship, the most important cornerstone in the Money Tree Plan is a Winning Team. This is used to evalu-
ate growth within your group and will help qualify you for more bonuses. Your success is measured on how many people in your groups are 
Winning Team Qualified. To qualify, you need to have a minimum of 100 QV, enroll two people who also have a minimum of 100 QV each, 
and have at least 500 OV in your small leg. 
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